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Women Legislation for Indian working women. Get information on different laws related to working women in India. Women Legislation section available online at Women Paycheck. 

Laws related to working women in India*

India has witnessed many social changes post independence. Today, women have come out of homes and established an identity of their own in different areas of work. Though most Indian adult women make an economic contribution in one form or another (including housework, working in family land etc.), much of their work is not documented. This is because majority of women workforce is employed in the unorganized sector and working for family is considered as responsibility which should not be counted. The Economic survey data for 2007-08 reveals that the overall percentage share of female participation in work was comparatively low as compared to that of male.[1]

Owing to cultural restrictions and family responsibility, women participation in the formal economy is limited. Some other concerns that affect working women relate to gender discrimination, quantum of payment, safety at work place, working hours and conditions of employment that are sensitive to cultural and religious bondages as well as family responsibilities. Indian legislature has been active on this front. Its main focus is on reducing inequality of any sort, and thereby promoting a fair, non-discriminatory and safe work environment.

Indian political and administrative structure is multi-layered. At the apex is the central government, under which there are states and local self bodies. Responsibilities for legislation are also divided accordingly, so that autonomy of states is protected. In labour legislation, both center and states have powers to enact suitable legislations.

	CONSTITUTION OF INDIA
	MAJOR LEGISLATIONS
	PROPOSED LEGISLATIONS & OTHER PROVISIONS

	1. Fundamental Rights, Fundamental Duties And Directive Principles of State Policy
	1. Maternity Benefits Act, 1961 

2. Maternity / Paternity for Government Employees 

3. Employees’ State Insurance Act, 1948 

4. Payment of Wages Act, 1936 

5. Equal Remuneration Act, 1976 

6. Minimum Wages Act, 1948 

7. Workmen’s Compensation Act, 1923 

8. Domestic Workers (Registration, social security and welfare) Act, 2008 

9. Factories Act, 1948 

10. Plantation Labour Act, 1951 

11. Mines Act, 1952 

12. Unorganized Worker’s Social Security Act, 2008 
	1. Sexual Harassment Of Women At Their Work Place (Prevention) Bill, 2006 
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1Economic Survey 2007-08 India Budget Employment, Labour Force and Workforce Participation Rates Retrieved 29th June, 2009 from Economic Survey 2007-08 online via access: http://indiabudget.nic.in/es2007-08/chapt2008/chap104.pdf 
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Disclaimer: This section provides only a brief of Indian legislations and should not be considered as legal advice.


 

	




